
To compete and succeed globally, manufacturers in Indiana require a high-quality, highly skilled 
workforce. The Indiana Manufacturers Association is a leader in the push for legislative solutions 
and continues to partner with educational partners, state groups, and manufacturers to ensure 
that the next generation of life-changing technologies is manufactured here in the heartland.

Indiana Manufacturers Association
2023 Legislative Priorities

Worker’s Compensation – Maintain caps of 200% of Medicare on Medical Reimbursement. With 
the passage of House Enrolled Act 1153 during the 2022 Legislative Session, 200% caps apply now to 
care provided at hospitals and at ambulatory surgical centers (ASC’s). This legislation will also increase 
benefit levels for claimants in each of the next 3 years. Prior to the institution of these caps, studies 
have shown that workers compensation medical costs had risen nearly 15%, with most of that growth 
attributed to rising costs at ASC’s and other non-hospital care providers. Since the caps went into 
effect, hospital costs and prices at ASC’s have decreased significantly. The Indiana General Assembly 
should allow for more time to measure the impact of the benefit increases and new cap on ASC’s on 
the worker’s compensation system in Indiana and refrain from any changes during the 2023 Session.

Unemployment Insurance – Maintain Existing Statutory Scheme and Oppose Modification
Gig economy workers and self-employed individuals should not be eligible for unemployment benefits 
in Indiana. Gig economy workers and self-employed individuals were granted unemployment insur-
ance benefits during the height of the COVID-19 pandemic by the federal government. It should be 
only for those individuals with substantial attachment to the workforce who are unemployed through 
no fault of their own, and employers must be able to verify employment and wages in a reliable man-
ner. The objective of the Indiana General Assembly should be to maintain a healthy Unemployment 
Insurance Trust Fund to insure Indiana’s employers and employees against economic downturn and 
not to incentivize employee departure from the workforce.

Workforce Development - Develop a State Budget that Prepares Indiana’s Manufacturing 
Workforce for the Future. With over 30,000 job openings in the manufacturing industry in Indiana, 
state officials should enact a budget that responsibly allocates state funds to programs that prepare 
Hoosiers for manufacturing jobs. Programs that: (1) allow traditional K-12 students to explore man-
ufacturing careers at early stages, (2) provide manufacturing firms with financial resources to train 
their existing workforce for career advancement and jobs of the future, and (3) attract adult learners 
who have departed from the workforce back to the manufacturing industry will all be supported in the 
2023/24 State Budget legislation.
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