
To compete and succeed globally, manufacturers in Indiana require a high-quality, highly skilled 
workforce. The Indiana Manufacturers Association is a leader in the push for legislative solutions 
and continues to partner with educational partners, state groups, and manufacturers to ensure 
that the next generation of life-changing technologies is manufactured here in the heartland.

Indiana Manufacturers Association
2022 Legislative Priorities

Worker’s Compensation – Expand Cap of 200% of Medicare on Medical Reimbursement
Under current Indiana law, the 200% cap applies only to care provided at hospitals. Since the cap went 
into effect in 2015, hospital costs have decreased significantly – but costs at ambulatory surgical 
centers (ASC’s) and other non-hospital settings have increased significantly. Studies show that work-
ers compensation medical costs have risen nearly 15%, with most of that growth attributed to rising 
costs at ASC’s and other non-hospital care providers. The Indiana General Assembly was very close to 
passing this measure in 2021, and they should do so during the 2022 legislative session. 

Unemployment Insurance – Maintain Existing Statutory Scheme and Oppose Modification
Gig economy workers and self-employed individuals should not be eligible for unemployment benefits 
in Indiana. Gig economy workers and self-employed individuals were granted unemployment insur-
ance benefits during the height of the COVID-19 pandemic by the federal government. These benefits 
were paid by the federal government with almost no mechanism in place to prevent the massive 
fraud that occurred. This pervasive fraud and related investigations resulted in inefficiencies that are 
not sustainable. Indiana’s unemployment insurance system must be fair and reasonable to finance. 
It should be only for those individuals with substantial attachment to the workforce who are unem-
ployed through no fault of their own, and employers must be able to verify employment and wages in 
a reliable manner to prevent fraud.

Oppose Legislation Aimed at Mandating or Prohibiting Workplace Vaccination
In the Fall of 2021, the Occupational Safety and Health Administration (OSHA) proposed a rule that 
would require employers of more than 100 employees to mandate vaccinations or weekly testing for 
their entire workforce. Some states, like Texas and Florida, have specifically prohibited employers from 
requiring any vaccine as a condition of employment. In all respects, manufacturers treat workplace 
safety as being of the utmost importance and ought to be given the latitude to make decisions about 
their workforce internally. Employers should make vaccination decisions for the health and safety of 
their workforce, and not be unduly mandated or prohibited from requiring by government. Finally, any 
workplace rule that is instituted to mandate vaccinations or tests should be treated as a reasonable 
workplace rule. An employee’s refusal to comply with that rule and subsequent separation from the 
workforce should result in ineligibility for unemployment insurance benefits.
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